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HEADQUARTERS
DEPARTMENT OF THE ARMY
OPTICE OF THE SURGEON GENERAL
WASHINGTON 23. D. C.

This booklet presents summaries of addresses given at the
Fourth Annual Conference of Arwmy Psychologists in New York City,
on 30 August 1961. The Conference was held under the auspices
of The Surgeon General, Department of the Army. Approximately
twenty-five Psychologists were in Attendance.

The sumuaries were prepared in advance of the meeting by the
authors, thus making it possible to place in the hands of Army
Psychologists, at an early date, a general copy of the procee-ings.

It should be noted that the views and opinions expressed
herein are those of the respective authors and do not necessarily
represent those of The Surgeon General, Depa;tm: of the Army,
.or the Department of Defense.

The Confe.rence offered an outstanding opportunity for a re-
view and discussion of the psychology programs in a wide variety
of settings and included reports by baoth Experimental and Clinical
Psychologists. Unfortunately, neither the atmosphere nor the spirit
of the meeting can be carried in this booklet., These papers will,
however, provide a general overview of material covered.

We express deep appreciation to the officers and associates
who genercusly contributed their e, thought, and enthusiastic
coopexation to the planning and yving out of this Annual Con-
ference. T :
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PSYCBOLOGY AND THE ARMY MEDICAL SERVICE ---1961%

Colonel Rovy D. Maxwell, MSC%*

It is indeed a pleasure to be here with you snd an honor to again be
invited to cpeazk to you about Psychology and the Medical Jervice Corps. Last
year I directed my remarks to you primarily on the status of the Corps. Since
that time I have visited several installations and bave discussed our status
and also 1 have sent three newsletters which contained mich detailed informa-
tion which I felt that you would like to have. Thus, today, I am going to
diszuss briefly some of the ways in which I believe you can increase your
effectiveness 2s an Aruy officer while you ars developing your skill as a
psychologist.

True developwent can be measured for growth znd for effectiveness,
provided we use a Teasonable time limit as our fundawental wmit. If we use
8 day or a week &s cur unit, there is no noticeable change. Bowever, when we
look back to 1947 and compare with today, the changes are enormous gad wostly
to our credit. In 1947 almost without exception, the four sections organized
by law into the Medical Service Corpe wanted a Corps of their own. Souwe of
the die-hards still spesk of this, but by-and-large time has changed this
and we find by close association with our fellow MSCs that we have a single
mission albeit with multiple facsts and that after all there is strength in
unity.

During the interval of 16 years since the close of World War II, the
internal structure of the Army and particularly the Corps has changed
considerably. We have endeavored to have individual career patterns for
persounel and to give them an opportunity to develop into specialists inm
their field of interest. The code of occupational specialties has been
Tevritten and revised many times to include the inevitable changes brought
about by our changing world and our changing nationsal economy. All of the
changes reflect new ideas of expansion, contracticn, consolidation, or
elimination. None remained static. Our career patterns have been developed
to include these changes, and best of all, every pattern that is written is
continually reviewed for the purpose of improvement.

During the past six years there have been 17 Career Patterus established,
printed and distributed, then re-written and re-distributed where necessary.
I picked up the latest ome for the Psychology Career Field while preparing
this discussion, and I was amazed at the depth and breadth of education and

*Paper.presented at meeting of Army Psychologists, Office of The Surgeon
General, 30 August 1961, in New York City, New York.

#% Chief, Medical Service Corps, Office of The Surgeon General, Department
of the Army, Washington, D. C.
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experience which is reguired of you psycholegists before you arrive to place
in your career of Kevy Assignments and Maximum Utilization. The areas of key
assigoments and maximum utilization are so important that I want to reiterate
them here.

Key Assignment Pericd (16-23 years)

“OBJECTIVES: (a) To provide leadership for Psychology programs in key
assigoments, (b) To contribute to advancement of science through research,
partiecipacion in national organizations, and comtributions to literature,
and (c) To comtribute to AMEDS accomplishments beyond the dimensions of
clinical practice.

POSSTIBLE DUTIES: Chief psychologist in large post mental hygieme consultation
service, USDB, or hospital; Chief or director of psychology agency or service
in AMEDS R&D Command; Staff Officer (educational, research, and adviser),
Medical Field Service School; Psychological Consultant to command or agency;
Cuief of Clinical Psychology Branch, faculty, Medical Field Service School.
Selected officers may attend the Industrial College of the Armed Forces

{42 weeks) or the Armed Forces Staff College (20 weeks) and short high-level
civilian and military courses rélated to psychology, medicsl imstitutional
management, and military medical administratiom.

Maximwm Utilization Period (over 23 years)

OBJECTIVES: To obtain wmaximum utilization of officers through assigmments of
incressing responsibility as determined by demonstrated ability. Exceptionally
qualified officers seliected for top level assignments. )

POSSIBLE DUTIES: Chief psychologist in large mental hygiene comsultation
sexvice or large Class II hospital, medical center, or hospital center; Chief
of psychology research team, AMEDS R&D or DA; Clinical Psychology Comsultant,
oversess theater headquarters; Clinical Psychology Consultant, major command;
Chief, Research Psychologist, Hq AMEDS R&D Command; Psycholegy Comsultant,
OTSG, Allied Sciences Section, OTSG, Chief, Medical Service {orps.®

Let us examine the background of these statements, then investigate
posfs:.biliues for an individuals growth into the peried of senior cfficer,
being trained and ready for maximuom utilization.

For several years we have had a good program of recruicment for
psychologists with a residency program that will stand up umder close
scrutiny by any group., We have emphasized a balanced program which includes
(1) Research (2) Behavior modification (3) Teaching (4) Psychological
assessment and (5) Service consultation. You have been able to expand the
Mental Hygieme Comsultation Services so that there is real support of your
program. You have been able to decrease tlLe population of Army Stockades
by your diligent and Herculean efforts. You have effectively dealt with
the problems of psycholegical assessment for many differemt age groups.
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Yet how many of these broad-bagse activities lead to the maxiomes utilization
period so that you will receive the rich reward which you so righrly deserve?
It would be heresy for me to say that if you keep your record clear and live
long enough that you will be promoted to the grade of Colonel and given the
top job in your career area. This might happen, but by-and-large you earn
these through your individual efforts.

Individual efforts without direction are less than desirable, although
I must be the first to gdmit that I am unavare of a forwula that will insure
success. I believe that there are certain avenues of approach which will
develop individuals quite rapidly in the direction of personal satisfaction
in his job. These can be summed up briefly as effective management and
effective communication. Whenever ap individual reports to you, or you make
out his efficiency report, management efforts are being exerted, and effective
wanggement requires adequate understanding by both the manager and the managed.
You help mwould the community simply by touching the lives of sc many people
during the day, for example supply persomnel, professional people and many
other individuals both civilian and military of all grades and ranks. You
have a unique opportunity to practice good mansgement techniques by being
friendly. I am sure that often you gre precccupied and not interested in
long conversations. Being friendly and helpful to all with whom you come
in contact will point the way, then they can take it from there.

In the book Commmication Through Reports, Paul Douglass opens the text
with the following statement:

"In wodern management sound thinking depends upon the flow of reliable
reports. The report gives to an active mind the informgtion necessary to make
wise decisions. By logical arrangement and concise atatement, with clarity
and visual simplicity, it digests and brings to usable focus the results of a
thorough inquiry into a problem. The report communicates information on the
basis of which an executive can understand a situation, make a decision,
initiare sction, and control outcomes. Thus it serves as a good report puts
the product of hard thinking into plain words for quick reading to guide
prudent action.™ Then later-----"Mansgement quickly recognizes competence
in the preparation of reports; the man who writes them well sssumes & position
of leadership at every point where accurate information supplies the basis for
hardheaded discussion.®

Thus, we see that ome of the big problems facing us today is that of
comrunications. The hucksters in TV have managed to show us how the inside
of our head looks when we are under tension, and they have shrewdly shown us
the advantage of using Bayer Aspirin Tablets because they dissolve so quickly
in our stomach. How many of you have tried recently to write a memorandum
that is easily understood by all who read it. General Motors state that a
report should be written with clearness, unity, coherence, and diplomacy.
With this in mind, I would like to point out that a report of what you are
doing on your job would be of immeasurable importance to an individual whe
is required to follow you in your job when a transfer is required. It could
include items such as what office will give the most help, what units are




found to need rhe most help, are there living conditions in the commmmity
thac adversely affect behavior; and a myraid of other iteums.

To carry this one step further, Major Janda, Chief Psychologist at
Lettarman General Hospital for four years could give a great deal of help
to young officers who find themselves in an assigoment within the limits
of .2 large metropolitan area similar to San Francisco, simply by writing a
treport of his operations. Thea we must plan to have the position at MFSS
covered when Colonel Zehrer is no longer there by reason of transfer or
retirvement. Colonel Gerzeoni, in the R&D Command in the Far East could give
many ideas on diplomacy, how to use it, and whers it counts the most.
Finally, there is Colonel Montague, consultant in psychology for the Medical
Sexvice in Europe with the 400,000 military persounel who are stationed there.
Bis experiences in this area would be wost interesting information far all of
us to have. Other reports, toc numarcus to mention specifically, writtem te
the O0TSG would be read and circulated to interested personmel, who in turn
could benefit by your experiences if you include some of the items previously
mentioned then summarize by stacing your understanding of the effectiveness
of your work model.

I want tc¢ caution you when assisting others in preparation of their
work: . Watch the "fog index."” Military writing has a tendency to be stilted
and verbose, because it has always been that way. Now I don't presume for
one minute that any one in this room is incapable of reading Army Regulatious,
Army Circulars or any intricate paper and interpreting the paper as intended
by the authors. However, there may come a time when you will be called upon
to "volunteer" to assist in writing a2 staff paper, research paper, or another
document of equal importanse. This would be an opportunity for you to give
real assistance especially to an inexperienced individual while at the same
time you would be unresponsiblie for the cutcome excepr as it affects all
persuns called upon to read and interpret the paper. I sm convinced that
many writers present papers with a view towzrd confounding their readers
and impressing the public. Eve. the American Chemical Society has taken
cognizance of this tendency om the part of writers or more particularly
those who present papers at tneir meetings. They include in their suggestions,
am;ng ?ther things, that "Most of us overestimate our ability to speak anc to
write.”

Just in case you have forgotten how to calculate the “fog index," the
formula is:

Fog ‘Index=SP + PS x 0.4

SP = Average length of sentence or the number of words divided by the number
of sentences.

PS = Percentage of thres syllable words (not imcluding those with ed or ing).
The fog index is then the grade of the intended reader. Actually, the ''fog
index" is importamt to the author in that he may become aware of his problem
if cae exists. Ope author defines a "keen mind" as one that can absorb a




cowplicated problem and state in siwmple, direct Terms thac will transfer idess
quickly and accurately to the minds of others. The Lord's Prayer consisting
of 69 words is 4/5 one syllable woxrds. Need I sgy more?

It is difficult to forecast your role in the immediate future, but
I predict that your work load will incTease instead of decrease. During any
time of bulld up there are periods of discontent of people, perscual adjust~
wents to be made, families separated for varying periods of time, any cne of
which is a problem in norwal times. During these uncertain times in which
we live, ths sbove problems are those which will require careful counseling
by everyone having the skill to Lelp the human understanding to aszist. We
bave been given a program of rearming and a schedule for calling personnel
to duty, but from my limited knowledge of your field of endeavor, this in no
way delineates your work load. Will the plan to emphasize Civil Defense znd
Shelter Program adversely affect us? Will the increased earning possibilities
of an individual living in the civilian economy as opposed to living in the
wilitary service 3o adversely affect him thar your problems will be magnified
out of proportion to the build up? I believe "NO" is the anrwer to both
questiona. The American people have more intestinal fortitude than to let
~danger interfere with our pattern of life, even though they may believe that
it is z nuisance for the time being. But you may be called upon tec help with
‘better management policies, better means of communications and closer contact
with those who appear to need help even though they don't ask for help.

You are in this meeting today to discuss ways of becoming wore effective
in your jobs as psychologists. May I suggest that during your discussions
and meditations you include ways and means of meeting your problems by
circulating among your clientel in their periods. of training in order that
you will find out all you can about the situstion and with whom you are
dealing. If this is judiciously undertaken you can’t fail to be of greater
influence and help. Yours is an interesting field of endeavor, but it is one
of the greatest challenges in our commmnity today. Spend time in mediration
so that you can act with directness following a well considered plan. Arrival
at the top is not assured, but arrival to a satisfactory place in 1ife for
service to others is assured.
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MEDICAL FISLD SERVICE SCHOOL
BROOZE ARMY MEDICAL CENTER
FORT SAM HOUSTON, TEXAS

EPITOMIZED DESCRIPTION OF PSYCHOLOGISIS'
ACTIVITIES IN MEDICAL FIELD SERVICE SCHOOL

A, Chief, Office of Educational Services. (Col F. A. Zehrer, MSC,
MCS A~2232).

Serves as consultant to the Commandant on matters pertzining to
education and training. Advises on 2ll matters pertaining to education
and training techuiques, academic supervision, evaluation of studeats,
aczdenic records, lesrning techniques, and academic policies. Supervises
the operation of the Instructor Training Branch (including the Imstructor
Training Unit), Academic Records Branch, and Lesrning Techniques Dranch.
Supervises, and participates in, education of all potential instructors
newly assigned to the School. .

. Provides inservice faculty guidauce on matters perraining to learning
theory, objectives, techniques, and appraisal. Evaluates, and mokes
recommendstions concerning adequacy of instructional methods, matarials,
plans, and facilities insofar as they effect academic proficiency. Serves
2s ex-officio wember of all curriculim development committees. Reviews
drafts of all lesson plans, {nstructor memuscripts, and supporting
instructional items., Conduets surveys of student opinion concerning
courses of inmstruction. Proposes, designs, and conducts operational
research in relation to instructing and learning processes.

It ic evident that the professional education end experience of a
psychologist is used effectively oot in the usual diagnostic-tTeatment
sense but in the preventive mental heslth concept. Eveluatiop znd selec-
tion, plus training of potential instructors; recoguition of iucipient
emotional disturbances among faculty members; 2ssisting in resolving
anxiety in relatiom to roie playing (instructor); resesrch design
acrivities; appropriate stimulation to develop potential and performance
of faculty and students (counseling); use of learning theory in terms of
praccical instructional programs; guidance in the process of developing
effective academic achievement measurement techniques; amd provision of

guidance ir sound education and training policies are illustrative of
Luis statement, :

B. Chief. Lesrming Technigues Branch in W,
(lst Lt David Wark, MSC, MOS D-2232),

Develops, adapts, and uses academic and learning diagnostic techniques
and instriments to determine individual (and group, class) student

$Prepared at request of Psychology Consultant, Office of The Surgecn
General, for presentation at Fourth Annual Conference of Ay
Psvchologists, 31 August 1961, New York City in conjunction with the
Annual Conference of the American Paychological Association.




efficiency in the various skills essential to effective learning functions.
Conducts individual and group counseling. Prepares and supervises indi-
vidualized remedial education activities for students who manifest in-
eiiieciert leazrning habits, attitudes, or practices; improper learning
skills; and/or deficiencies in functionzl reading., Establishes and
oaincaing liaison with course directors.and cless edvisors to facilitate
identificetion of students who require assistance in study oethods.
Exsoiines reading abilicy scatus and learning habits of students in
long tern courses and all potential imstiuctors. Acts &s consultzat to
ingtruetors in learning efficiency matters.

Conducts operational resesrch in mechods of instruction related to
leaarning efficiency. Refers students to staff psychiatrist when need
for :his is recognized.

s

C. Psychology Branch, Department of Neuropsychiatry.

The personnel of the Psychology Branch, Department of Neurcpsychiatry,
currantly coasists of two officers and two enlisted specialists. (Capt
Jay Blamk, MSC, MOS D-2232, Chief of Branch and ist Lt Rosenberg, MSC,
MOS D-2232, Assistaat Chief,)

‘A primary function of the Branch is to pfbvide instruction for
various enlisted and officer courses at the School. Instruction in the
area of personality developuent is currently afforded the following
courses: Social Work Procedures Course, Neuropsychiatric Procedures
Coursa (Basic), and the Military Nursing Advanced Course. The area of
personality development attempecs to unfold the huwman personality for
the student by following the development of the organism from birch _
through adulthood. Emphasis is given to the basic primciples under-
lying personality growth and development and their implications for
understanding deviant behavior,

The major instructional assignment of the Branch entails the
foruwlation of Programs of Instruction, the scheduling and the super-
vision of the Clinical Psychology Procedures Course, 8-R-915.1., This eight
week course is designed to provide the student with a basic kmowledge of
psychological theory, test administration, scoring and interpretation.
To aceomplish this aim training is presented in four distinct areas:

The Clinical Psychologist, Personality Development, Statiscics, and
Psychodiagnostic Instruments. In FY 61, seventy-two students success-
fully completed this course. The proposed FY 62 schedule calls for
four classes, each with a maxiowm of twenty-four students. The Branch .
currently makes no decisions with respect to the selection of students
for this course. Previous screening procedurcs have been obviated and
students ara directly assigned to the coursa by TAG. Assigmments on
successful completion of the course are alsoc determined by TAG.

Although the current tz aining in the eight week Clinical Psycnology
Procedures Course is both vigorous and inten§e, it can afford the student
only a basic knowledge of testing procedures and report writing. To
develsp :he proficiency reqrired of & competedt specialist, the student

2




oust be meticulously guided through on-the~job training programs

following his graduation. It is only through the methodical efforts

of clinical psychology supervisors that the education of these specialists
is advanced tn a point whera they can te of real value to the neuro-
psychiatric team. It is well to note,neither time available nor background
training of studeats permits qualificatioan training of new spacialists in
the use of projective techniques. '

In sddition ro the primary instructional mission of rhe Braach, considex-
able time is spent in counseling MFSS students who are experiencing problems
of an acsdemic or emotional nature. The Branch also offers its services
as 2 consultant to other departments of the School, particularly in the
area of research design information.

The Branch welcomes any suggzestions an Army Psychologist may bhave
conceraning the incorporation or Tevision of existing instructional materials
or proceduras to be utlized in the Clinical Psychology Procedures Course.
The training and dewmeanor of the clinical paychology specialist as it re-
flectas upen the Service and the profession o¢f psychology is a responsibility
jointly shared by all Arwy Clinical Psychologists.
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CLINICAL PSYCIOLOGY SERVICE -~ BROCKZ GENERAL HOSPITAL®
L’-

Mz jor Harold E. Russell, MECH*x
and

lst Lt Fred D. Strider, MSChw%

Clinical Psychology at Brooke General Hospital is a Sarvice within the
Department of Neuropsychiatry existing on an administrative level with Neurology
Service, Psychiatry Service, NP Comsultation Service and Clinical Social Work
Service. The Staff, formerly consisting of twe Psychology Officers, has

-recently been augmented by a third. Anywhere from four to six Psychology

Technicians are assigned.
The program at Brooke can be divided into four phases:

1. Diagnostic Psvchological Testing. Administration and interpreta-
tion of routine psychological batteries to aid in the diagnosis and treatment

.of patients. Patient load includes retired and active military personnel,

dependents of military persomnnel and beneficiaries of the Veterans. Administra-
tion. .

2. Mental Hezlth Consuitation. -Mental health consultation (in the
Caplan tradition) to Pediatric and other groups within the hospital proper; to
the Medical Training Center Mental Hygiene Clinic; and to Military Police
agencies including the 85th CID. .Extensive mental health comsultatien to
civilian pclice zgencies including workshops (i.e. Santa Fe Police Department),
teaching (i.e. San Antonio Police Academy), selection and assignment (San

-Antonio Police Department and Texas Department of Public Safety).

3. Resesrch. Research continues to play an important part in the
overall program of the Service. One current project.cencerns the validation
of the MMPI .Suicide Scale (in consultation and collaboration with DEEW Regionmal
O0ffice, Dallas). Future projects will be concerned with problems in psycho-
somatic wedicine, evalustion of Caplan's mental health consulta:iou theory and
techniques, and certsin epidemfological studies of concern to the military
(L.e. distribution of mental disorders by rank and length of Service,
distribution of suicide in the Army, ete.).

4. Teaching. In addition to the teaching referred to above, Staff

wenpbers participate in interdepartmental teaching, Journal Clubs, etc. Classes

in "Psychology For Law Enforcemeat 0fficers”™ and in “The Handling of Priscners”
have been held with military police personnel, both at Brooke Army Medical
Center and Fort -Sam Houston. In sddition, through the efforts of this Service,
an American University Education Center will be established ar Fort Sam Houston
this Fall. Its purposa will be to offer college courses leading to the
"Certificate in Police Science and Administration" (36 semester hours ~ MP's
and civilian police),

With the sddition of the third Psychologist, the present program is
expected to be expinded and intensified particularly as regards new areas
for mential hesglch cousultation aud research,

*Paper read at meeting of Army Psychologists, Office of Surgeon General,
30 August 1961, New York City, New York.

**Chief, Clinical Psycholagy Service, Brooke General Hospital, Brooke Amy
. Medical Cent:er, Fort Sam Houston, Texais.
#***Scaff Clinical Psycholegist, Brooke General Hospital, Brooke Army Medical
Center, Far+s Sam Houston, Texas.
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The Clinical Psychology Service
Letterman Ceneral Hospital

Captain William Lysak
Assistant Chief of Service

I. Clinical Psychology Internship Trainmg Program,
A. Summary report by Education ené Training Commitiee, APA.

1. Evaluation team
a. Samel B. Kutash, Ph. D..
* b, Robert E. Barris, Ph.D.

2. Streongths of program
’ &. Wide range of inpatieats and outpatients with full rs ange
of psychiztric and medical problems

b, Affiliated Speeca Clinic.

c. Veriety of tests taught. .

d. Well-tmned staff in sufficient ratio to provide intensive
supervisgion.
e. Excelleant relatlonsh:.ps with Dept o.f Neuroosychlatry and
related professions.

f. Training program integrated with Tesidency trﬂ._ining prograf.

g. Extensive zrrzy of scminers, case and iater-professionzl
confercneces, jouwrnal clubs, tesaching rouads.

h, Progress reports to affiliated universities.

i, Generally high morale.

j. Lerge aumber of succcssful intern gracma‘bes.

k., Adequate physical facilitles. ‘

1. Excellgnt library facilities.

m. Encouragement of intern resesrch.

3. W\.nlmess@s of program )
Distancc from hospital and other elements of NP Department.
b. Excessively intense supervisica.
c. Insufficient caseload for intemms. *
d. Excessive time spent in tesiing.
¢. Introduciizu to psychotherspy too late in training year
f. TIasufficieut psychothergpeutic exporienca.
g. Supervisicn in psychotherapy by psychizirists ia treining.

B. Ec.ucatiau end 'l‘rﬂining Committee Bsting - "Approved - poteatislly
outst-“.nc‘.in

C. Improvements Ipstituted.

1. Ciiaical Psycholsgy Scrvice releceted in nevly redecorsted
NP Quiraticnt Clinic with individunl cffices for zach stoff momber and inter:.

2, Supervision ameliorated to nacourage iatern indspcadence.
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3, Intern caseload increascd 1’:0 Wo per week toward goz) of 75
ecoses for the training yeer, .

k. Interns given experience in brier eveluations,

S. Interns begin bsth individuz.’l. end growp therapy socner i
training yeer, R

6. Intoerns obtein experience with five or six cases in :.ndiv:.dna
therapye

7. Interns are supervisad iao psych.otberapy pr:.mruy by stafe
psychelogists. i

ITI. Training Starf.
. A. Ac_:tiie Duty;
1. Mjor E2rl J. Janda.; .,Chief’of Service .
2, Captein Bic;hard A. -Cook, Supervisor, Open & Cl'osed Ward Servicas
3. Captain ‘rIiJJ.:.am Lysak, Sunemsw, Outpatient, Child Gu..dance and

. Reureloa Sirvice,

be Lt Rabert,E. Cetlin, Stafr P;;‘g_:;hclbgist'
B. ansultant Staff in Psycholozy .

1. Bruno Klopfer,-Ph.D, Prefessor, University cf Califcmia at
Los Angcles. (Rorschach, other prﬂjactive techniques, Jungian therapy).

2. Read D. Tuddenhem, Ph.D. Professor, Unxvers:.‘ty ¢f California,

. Berkelsy. (Clinical Rese-:rch)

3. Robert E. Herris, Ph D, Chief Psychologist, Langley Pzrter Clini
znd E)’rofessor, Un:.versi"y ci‘ C‘..Li.fornia Medical Center (Cl:.m.ce.l Research -
MMPI),

ke Me.rgaret Thaler Singer, Ph,D. Consultant, NIME, Uniwcrsity of
California Medical Scheol, Langley Porter Clinmic. . (Projective intcrpretation,
clinieal tcchniques, child psychology).

5. Owver 20 psychslogy consultant visits during the traiuning year,
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III. Current Iuterns and those trzined in recent past:

1. Lt. Sheldon Blackman (Chio State U.) - 195959
2, Lt. Jacob lubetsky (Northwestern U.) - 195859
3+ Lt. John Smothers (U. of Chicego) - 1958-59

L. Lt. ¥ark H, lewin (U, of Wisccnsin) - 1959-&0
S5« Lt. John A, Edwards (U. of North Cardlina) - 1960-51

€. Lt. John W, Dresser (Louisizns Stats U,) = 1960-51

7. Llt. Jemes F, Gillespie (U, cf Pittsburgh) - 19

8. L:. Bernard G, Grzy (Brandeis U.) - 1960-61 --

9. Li. Raymond B. Vespe (Wcstarn Reserve U.) - 1960-6
10. ILt. Leonard Diamond (Catholic U,) - 1961-62 ‘
11, Lit. Richard W. J-huscen (U. of Minnesota) < 1961-62
12, Lt. Theodore L. Hosenthel (Stenford U.) - 1961-62-

IV, Svecial Prcblems. . .

A. Need for civilisn speech pzthologist at Ph.D. level %o Frovide
continuity in speech program znd teaching 2t level commensurate with needs
3f 2 training hospital, - Co

" ’Bi Need for addition to staff of full<tims child psychologist in

" keeping with the requirements of expended advanced residency trzianing inm child

psychietry.
V. Cwuxrent Research,

L. Maj. Janda :
~ &, Patterns of accéptance of meritel partaers es measured by
the Intcrpersoual Check list, -
b, Prediction of success in medical technician treining.
€. Consensus in psychistric diagnssis,

2, Cai:t. C;ok' L
8. Changas in MMPI profiles with age, '
- . b, Comperisen of wverbal and performance IQs of white and negro
subjects cn the Wechsler-Bellevue, .

3. . Capt Lysak ' . -
. d.. Comparison cf C.P.I, and interview in. prodicting potential
for rebabilitation of post stockade inmetes-
clanose b.. The usefulness of recent dreams in establishing psychiatric
gacses,

Lhe It. Cetlin - ' -
. Decrements in expectancy of success in the face of
repeatod failure were found to vary as a function <f speed with which Ss were
deprived of cdifferent personal skills usable in good striving,

3
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B. Intern.. - . " i ) T - < ) : -
1. I.t. Dresse;- - ' .
~ -Reection to frustretion in problem-s..lving behgv;_:r

as 2 functinn cf the need to achieve, N

. it. Gillespde | ’ B -

Aggressicn in relat..."u to fmstre.tx.n, attack and
irkibition. |
3. Lt Gray » -

2. - Family.csnstelletion of ncrmel end clsturbed morriages.
b. A study in perceptusl style,

L, Lt. Rosenthal
-+ -.Relatisns Between s.md.ety-pronexmss and suscert;bi.:.’c.y
to s*ci._l influence. - L . S
s. IJU- VESPB -
: “Phenomenclogicel ccncepnons of the gelf and accessib:.l..ty
t:z the experieuce of identity. . - oo :

6, Lt. Diamond
2. The effects of verying traiuning procedures -on smbolic

leeraing of animals.
b. Troensfer of double-zlternation behavior in ths le.boratory

rz2%t in the temporal meze,
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RECENT ACTIVITIES OF THE CLINICAL PSYCHOLOGY SERVICE
DEPARTMENT OF NEUROPSICHIATRY
WALTER REED GENERAL HOSPITAL*

CARL G. LAUFERBACE, CAPT., MSC**

First, for the entire Clinical Psychology Staff at Walter Reed General Hosnital,
I wish to extend our greetings to each of you serving in the various Army Medical
installations throughout the country and to express our sppreciastion for this == .-
opportunity to exchange ideas and to learn of your pasychology programs.

Ouxr gtaff of five psychologists has remained constant for more than a year now.
It includes Lt.Col. Wendell Wilkin as Chief (who, as you know, has his office in the
5.G.0. downrtown vhere he serves as the Consultant for all Medical Service Psychology
Progrems). I serve as Acting Chief and Capt. Hedlund is our Director of Intern
Training. Lt. William Vogel is our Chief Psychologist in the NP Consultation Sexvice
and Lt. Frank Pedersen is the Chief of the Psychology Section in the Child Psychiatry
Service. At present, we have {hree Clinical Psychology Specialists and one clvilian
secretary. )

With this staff, ve have aspired to develop a mylti-role conception of Clinical
Psychology within this large general hospital setting. One of the several reasons for
sttempting to broaden the scope of our services has been to provide interns, of which
we have four this year, with an outstanding training program that provides breadth
8s well as intensive experience to assist them in adopting to s diversity of potenmiial
roles and functions vhich they may engage in during their future professionsl careers,

While I prefer to refer you to your copy of our Imtern Training Program for the
particulers of this training, I do wish to high light a few significant aspects of
this program. Each intern is systemstically rctated among the different psychology
sections and is similiarily rotated to differemt staff supervisors in each of the
areas of psychodiagnosis, therapy and research, throughout the year. Interas are
scheduled to spend about equal time (about 25%3 in each of these areas of functioning
in order to achieve the balanced training usually desmed desirable at the pre-doctoral
non-specialized level of clinical training. The remaining guarter of their time. is
devoted to various conferences and seminars with & relatively small portion of their
time (50 bours) alloted for teaching of psythalpgy to various professionsl and non-
professional groups.

* Paper to be read st the Fourth Annual Conference of Psychologlsts in the Army
Medical Service. 30 August, 1961. New York City, New York.

% Acting Chief, Clinical Psychology Service, Department of Neuropsychiatry, Walter
Reed General Hospital, Washington 12, D.C.
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Supervision of these interms is generally iumtense for the majority of their
internship year with at lesast howr for hour supervision of their therapy and with
several hours spent in conferring with them on their dlagnoastic cases each week, Those
of you vho have worked with interns know that the many gratifications from such teach-
ing does not include the saving of any time due to the fact that the supervisor usualiy
does not see the patient, since iZ he d4id he probably would have spext less total time
on the case.

As regards tc diagnostic testing (excluding often equal testing for research pro-
Jects) 473 petients vere seen and 1889 tests sdministered last year according to our
annual report. This load is fairly comparable to that reported for previous years
demonstrating that whatever other roles we develop, we cannot do so at the expense of
+this continuved major responsibility.

The total amount of psychotherapy carried out by our Service has mariedly increased
during the last year with 15 patients seen for individual and 45 patients for group
therapy in a total of 113 sessions for both types of therapy during a recent month.
These figures have been accelerated somevhat by the Faxily CGroup Therspy Project, and
more recently by the hypnotherapy conducted by Capt. Hedlund asince he atiended Dr.
Watkin's Hypnosis course at the 1960 PDI. Also relerant to the incresse is the feseling
of the staff that each of us need to keep our hands in our own therapy cases if we are
to realistically supervise our interns intensively in this area - otherwise we are in

‘danger of becoming distantly academic in handling the intern who is struggling with his

real live frustrated and often frustrating petients, T

Each staff mexber continues to meintain their own research interests and activities
at & high level while simmltaneously supervising and gulding interns in meeting our
requirement that they either progress steadily on their thesis, or at 'a minimum, engage
in a smll research project during this year of intermship. Two of our three interus
last year collected all their dissertation data while &t Walter Reed wnile the thixd
conducted a pilot study which he hopes will provide the bdasis for a full thesis pro-
posal back at his University this fall.

Several papers have been prepered by the staff during the past yeer. Capt. Hedlund
has completed his Supplementary Scoring Mamual on the XTSA and is still colleborating
th Lt. David Mills on two papers comcerning this technigue. Ee is also engaged with

theChief of the Psychlatry Service and Psychistry Residents in writing & series ol
pspers on follow-up investigations of schizophrenics returmed to duty. The first of
these papers received a very favorable reception vhen read by a resident et the Aneri-
can Psychiatric Association Convention last spring.

Col. Wilkin and L. Vogel are tc de participanis in a symposium on the Ineffective
Soldier at the forthcoming APA Convention along with Capt. John Devlin, Capi. Robert
Richols and others. Li. Vogel i{s reading ansther paper, & report or bis reseerch on tke
MMPI's of organic patiemis,during the Convention. I have been joimt aubhor of a paper
appearing this year in the Jowmal of Clinical Psychology.
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However, the majority of our research tasks nov involve the procesaing of large
guantities of data already collacted, &s in the cases of the Fapily Group Therapy
Project and the project investigating the Percepts Schizophreaics, Newrotics, and
Normal Soldiers have of thelr parents. Several pepers have been outlined for these
two projects in shich It. Vogel and I are Involved. Lt. Pedersen is initiating a
project on the eflects of mobility on distuwrbed and normal military chkildren and a
project correlating paysiological gnd verbal amalysis of semantic relationships, as
& result of confer¥iag with Major Harold Willlaw. of the Clinical and Social Psychology
Section of the Walter Reed Army Institute of Research.

Other prominent activities of our Service include the work of Capt. Bedlund and
myself on the Neuropsychistry Research Committee. This Committee, now well established,
screens, evaluates, and provides comnsultation for all preojects undertakss in the
Depariment or thet involve use of Departaental facilities in any wey.

Dr. Vogel is in charge of tue residency training program whereby nev resideats
receive an oritewtation in psychological techniques.

Where do we go from here? We are beginning to have staff participation in the
Pediatric-Newrology (CNS) Clinic. This development plus the recent consuliative work
on hypnotic techniques done through the NP Consuliation Service by Dr. Hedlwmd to
various physicians with Departmest of Medicive and Depeartment of Surgery patienmis ave
Perhaps ouwr currently most promising ways of furthering our contributions, as a part
of the neuropsychiatric team, to the total mission of Walter Beed General Hospital.
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THE CLINICAL PSYCHOLOGY PROGRAM AT FORT DIX

Tacob Lubetsky, lst Lt., MSC

During the last several years the major emphasis of the Clinical Psychology
Program at Fort Dix has been on research. The Normal Basic Trainee study, con-
ceived by Lt Marshall and executed by Lts Ekman and Lutzker, is now zompleted
and in press (Journal of Consulting Psychology). The data analysis of the NBT
follow-up study has been completed and a first draft has been written by Lt
Lutzker, who hopes to publish this study also in the Journal of Consulting
Psychology. The data for the Recidivist study is currently being IBM analyzed
and final results are expected shortly. On 8 may 1961, a pilot study was ini-
tiated to determine the feasibility of evaluating the field program being tonduct-
ed by the clinic. The essence of the design involved the placing of six randomly
selected companies into different types of treastment groups, i.e, & group receiv-
ing the complete field program, a group receiving the traditional MHCS approach,
and a group receiving essentially no tr=atment. This pilot study has been com-
pleted and written up for private circulation. The study indicated that an
evaluation of the field program was indéed feasible, though some limitations
seem unavoidsble. The data gathered by the study were of interest but; because
of the small number of companies used and the short time space involved (one
basic training cycle), no definite conclusions could be reached.  The success
of the pilot study encouraged us to embark on a major project which will in-
volve one entire regiment for a period of about a year. The désign of the
ma jor project is essentially similar to that of the pilot study. The maioxr
project is temtatively expected to'commence about 14 Aug.

our testing program has suffered somewhat through our emphasis on research.
We hav e been averaging approximately ten diagnostic evaluations a sonth. In
terms of therapy, for the past two years the Psychology Section has been con-
ducting a group therapy class for officer’s wives. In addition, each psychology
:Eficer has been averaging about two individual therapy patients on a once-weekly
asis.

Captain Hymes is hoping to establish a child guidance clinic. This would
include not only testing bat also preventive and educational work with teachers,
principals, parents, stc.

The Psychology Section has been conducting training sessions for the
psychology techniciins. The sessions have included such areas as test admini-
stration snd interpretatlon, statistics, research methodology, etc. We have been
fortunate in obtaining the services of a consultant, Dr. Artbur Carr of the
New York State Psychlatric Institute, on a once monthly basis. Dr. Carr has
" been of invaluable as3istance to us in all areas of cur operations.




In terms of our persomnel, the Psychology Section is authorized two officer
slots. and seven EM slots. At the present time all officer slots and five EM
slots are filled - however, we will lose two of our EMs within a month.

) 1I»’aper tead at The Fourth Annual Counference of Psychologists, Army Medical Service,
- New York City, 30 August 1961.

N
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Psychelogy Program, MECS, Fort Riley, Xaansas
Summery of Address Delivered By
1/1t Mexrvin 8, Hurvich, MSC
Fourth Annual Conference of Psychologists in the Army Medical Service
30 August 1961
New York City

Fert Riley, which houses the First Infantry Division and its
support units, is a nost of some 13,000 mexn. The Heatal Eygiene
Consultation Service, which is located in 2 troop area three miles
from the post hospital, is staffed by five officers and 13 enlisted
men. These include two psychiatrists, two psychiatric social workers,
one psychologist, six social work technicians =nd two psychology
technicians. The cliric case load during the last siz months has
averaged 295 different patients monthly (240 military, 55 civilian
dependent) and 477 total patient visits per month (381 militazy, 96
eivilian dependent .} These figures include patients seen at the
elinic, in the field and at the Fifth U.S. Army Stockade, which is
located on post.

GENERAL CLINICAL DUTISS:

Prior to the in:troduction of a2 post wide field program four
months ago, the psychologist (with the other professional officers)
in addition to other duties, was scheduled six new enlistad personnel
and two new civilian dependents per week for evaluation and dispositioa.
The psychiatrists were assigned cases referred for pretrial and pre-
board evaluation, the psychologist and social workers were assigned
cases referred for study and treatment. Since initigtion of the
field program, both social workers and one psychiatrist spend part
tige in the field. The psychologist remsins full time at the clinic
(together with one psychiatrist) to interview referrals from hospital
clinics and emergency casas, to aid the psychiatrist in handliag
pretrial and predoard evaluations, aznd %o carry out the duties of
the clinic administrative ofiicer. Thirteen hours of the psychologist's
weekly schedule are set aside for intake and treatment, two new
civilian dependents being scheduled eac: week. The psychologist's
case load everages about 14 patients, two-fifths service personzel
and three-fifths ¢ivilian dependents, mostly wives. The Righ ratic of
civilian dependents is a result of the psychologist not curreatly
seeing patients in the field program.

Case supervision includes one weekly hour with a clinic
psychiatrist 2nd a group control session every two weeks with re-
serve officers who are connected with the Menninger Foundation,
plus shortar informal conferences wilh psychiatrists and social
workers on particular problems that arise. The psychologist is
on NP call every third aight at the hospital to advise the FCD
on the management of patients with scute emotional upset who arrive
at the emergency room. A psychiatrist is always on second e¢all for
consultation if necessary.




TZSTING:

MMPIs were routinely aduinistered tc all clinic patients
prior to the field program in April, is of now, MMPIs are adainis-
tersad to all cases seen at the clinic for pretrial and preboard
evalustion, and to most patients being considered for therapy. The
Cattel) Sixtsen Personsality Factor Suestionnzire is being used as a
screening device and may tura out to be mora useful than the MHPI
in certaian iastances.

Referrals for individual testing are accepted from the post
hospital clinics eand from MACS perscnnel. In the past six months
an average of ten patients per month have bess testad, seven depen-
dent children and thres service men, Referrsls for children most
often specify personality and intellectusl evalustion, while for
the service men, suspected organic brain damage is ithe most fregquent
basis for referral.

@hen a raferral is received, the psychologist discusses with =
psych techunician what tests to administer, and the test indicators
. oun which to especially focus. If sny problems ariss during the test-
ing, the tech may obtain immediate comsultation with the psychologist.
41l tests are then scored by the tech, and he prezarsas a handwrittan
report in which ke supmerizes.the findings from each test end re-
lates these findings, m=s far as he is able, to the probles as for-
mulzted in the referral. This report is then discussed in a super-
visory session with the psychologist, ané the fineal report, revised
by the psychologist, is sent out over ais signaturs. The psycholcgist
administars tests only when a Rorschach is calied for, or waen
high rankiag service personnel must be evaluatad. This cccurs
about every six weeks,

Bech Fsych tech is scheduled for ocnme individual supervisory hour
Per week, In addition, 2 general training session is held each wesk
for which readings are usually assigned. The focus is on indica-
tions for testing, zdministrative procedurss, interpretatica and
report writing.

RESZARCI: Data are being continually collectsd to provide imformation
about clinic functioning. Referral ratas by unit ars scrutiziced
monthly for upusual increzses and decremses. The extaat to which
cliric board-duty recommendztions are folluwed by commsad is also
scrutinized by unit, and subsequent indices of performance (ATOLs

& CMs) are recorded for cases where MECS rec:mmended separstion, but
command decided on farther trial of duty. Data are currently

being collected on post AWOL and CM r-tes in crder to datarmine
whather significant changes in these rates have occurred since
intrsduction of the ¢linic field program.

Another study now being .cross-validated is concirned with scme
psychological and socislogical differences betwesn groups of in-
dividuals reacommended for sdministrative separation and for returz




to duty. OSignificant differences ware found on a number of MMFI
scales (F,Pd,Ps,Pt,5¢c and Ma and number of critical items checked,
all bigher in the board grmoup) and in answers to the quastions Do
you drink to excess™ and "Deo you fs3l you have besn abie to z24just

to military service®. Ancther aspsct of this study is an analysis

of the relative utilization of various bits of information (refarral
data, personzl history cuestiornsire, social history, MMPI and c¢lini-
¢2l interview) in the board-duty decision process.

One long term project at the clinic involves the cguastionnaire

assessment of "oraltandvAnzl" habits and character traits in difi-
erent diagnostic groups of patients.

4 study just getting underway involves the development of 2 50

item inventory of remembered child rearin§ petterns in teras of
kinds of discipline, (direct znd indirect), acceptanca-rejection and

the expression of hostility b the parents. Groups to be tested are
individuels currently in the stockade who have a prior histery
of serious offenses and those who do wot,

The clinic operates at a high professioncl level in carrying
out its mission of comserving the fighting strength. Affiliation with
the clinic has been both professionslly and personslly rewarding,
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MENTAL HYGIENE CONSULTATION SERVICE
FORT BELVOIR, VIRGINTIA

Paper delivered by Major Donald S. Carter, MSC at the Military Conference
of Psychqlogists, New York City, New York em 30 August 1961.

In what appears to be an age of rather remarkable change, it seems to
me the role of the Psychologist in the Mental FEygieme Service, has not only
remained fairly constant, but also swrprisingly consonant with the principles
of mentzl hygiene and the ethics of owr profession. Whether by accident,
sownd planhing , or drift, we seem to have gemerally maintained ourselves
mder the theme of: "4 balanced program, derived fzam a broad base". There-
fore, it seems to me that much of what might be considered as revolutionzry
or mlubimuy development, has rezlly been devolutionary in that our poli-
cies, procedures, and tecimigues have remained much tae same from yesr to
year ~= with perhaps only very slight modifications occwring. Only indi-
vidual preference or bias ~- or the shifting military scene, has affected
the genwral course, and this to only a minimum extent. |

The Psychologist at Fort Belvoir, then has been no different a breed
of man than his colleqgues elsewhere, and consequently his patiern toc, has
tended to pivot around two broad principles. The first of these principles
deals with the over-la pping fimctions of the three disciplines. In this
concept each of us; >sychiatrist, social worker, and psychologist has
yielded a part of ourselves to a commen fourth - namely, "The Mental
Hygienist". In civilian concepts, this is the consulting psychiatrist, the
consuwlting social worker, and the consulting psychologist. This fourth
discipline, then becomes by its very title and nature, a singulerly most
important activity of any Mental Hygiene Service,
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Deriving from this principle, emerges the second brocard: The classi-
_cal CART FORMULA of consultant, assessor, researchist, snd therapist with
the function of education cutiing across the basic four. A4t Eelveir, owr
first missicn was to emphasize the function of assessment. This invclved
interpreting psychological policy and procedure to the staff; revision of
the composition of reports; and supervisican and training of the two assigned
technicians.

When th:xs goal was reached, we moved into a research emphasis, becoming
particularly interested in such problems as the "Mental Fygieme Service
Image” as it appears to the Cm:-ind, and patients seen cne to four times by

_‘u .

the clinic staff. Scme of these results have been published as part of the
4 regular Surgecn-General's Menthly Report.

A At e point over LOO patients were seen individually or in growm treat~
ment, in accord with Clinic needs, and consultant, research and assessments
were de-emphasilzed. |

At this time owr consulting activities predominate; we are a part of
! the weekly Post Schicol conferences conducted jointly with the health nurse,
principals, teachers, and the school psychologist. Further, we are con- '
A ducting scheduled Camend "therapy sessicns" involving batallion level
4 officer cadre. At these we have attempted tc consult a0t so much with re-
gard to individusl cases (although these are frequently used as examples

of larger problems) but have tried to cencentrate cn major issues such as

*high sick call rates®, WAWOL rates®, and prcblems of tgemmunication® within

the Command. As part of consultant activities we have established intimate

relaticnships with such commmity agencies as Child Guidance Clinics anc
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Family Service Agencies. Also, as part of cur comsultant activities we have
been active in the stockade program. 4t this writdng we hold scheduled growp
therary sessicns with rehabilitative priscners and weekly conferences with
the Confinement Officer end his staff on large prison problems.

1&.th respect to educational or treining activities, this is an angoing
function, esbracing intraining and lectures delivered to verious civilian
egensies., Staff lectures were presented to the MHCS Steff, Pediatrics' Ser-
vice and s:everal hespital wards.

Additionz=1ly, the psychologist has been o reguler ®Mental Hygiene®:
call - serving as Consultant to the MOD, This is submitted each mcnth on 2
roster to the Emergency Treztment Roam.

As I review the year's activities, it seems to me that we have tended
to move from one GART Activity % snother as required by clinic needs, ané
would suggest that perhaps ideally, the clinical psychologisit assigned to
a Mental Hygiene Consuliation Service ought to be prepered to render service
in all of the four major areas but prepared to place emchasis on one or the
other. ‘I'uha.s long been 2 persmnal comvicition of mine that a psychologist
in a F.ﬁ.ntal' Hygiene Consultation Service assignuent must accomodate to the
speciflic mission, and structure of the clinic and area in which he serves.
Not only must he adjust to special requiremenis, but must constanily resssess:
these regui-ements So as o be able to shift in his exphasis, expand, or ci-

© tract, or mcdify in accordance with the needs of the mcment. These medifi-

caticns dc not necessarily mean a sacrifice of perscnal procedure ner do
ther 1zply that perscnal needs must be necessarily severely subjugated 0

military needs; in fact, I feel for the most pert, we have been most fortunate

in blending cur perscnal needs with those of the military.




THE PSTCHOLOGY FROGRAM AT FORT ERAGG*
Rebert S. Mchels, Captaln, ISCx=

I am pleasad to have this cppertunity to discuss with you the psychology
orogram at Fort Bragg., I would iiks io expiain wini cwr program consists of, how
we carry it out, and what scme-cf the ressons are for what we ars doing.

The progrem at Fort Bragg bas besn shaped by fowr factors. The first is
the need that exiets for psycholegisal services, This can be illustrated by &
few statistics, Fort Bragg has assigned, or asscoiated with it, nearly 35,000
military personnel., In addition, there are an sstimated 85,000 dependents and
retired perscnnel eligible for care so that a total of 120,000 persous are
eligible for psychological assisiance,

The primary function of Fort Bragg is tc mintain combat.ready,
tactical forces and support alements and tc ssrve as headguariers for the
Strategic Army Corps. No basic training is conducted at Fert Bragg and,
except for a few schools, such as the Spacial Wapfare Center, there is litile
specialized advanced training. The primery gesl is tactical rsadiness, the .
training schedulss are very demanding, and units prefer to eliminate a man rather
than devote time to rshabilitatirg him. As a rssuli, the demand for screening
and evalvation is heavy, the 208-209 rate is doubls the Arwy average, and the
stated need for psychologlsal ssrvices is more for dispoeition than for treatment
and consultation,

Fort Bragg also has an onepcst school systsm with nearly 4,000 pupils.
The system has no psycholeglet, so it Lurms to the MHCS peychologist for help.
The 2900 military children who atiand schocl offepost alsc depernd on the MACS
for psycholcgical assistanca,

The secord factor that governs cur program is the avaiiable staff.
The combined Mental Hygiene and Neurcpsychiatiric staff consists of 5 medical
afficers, one of whom is a neuroicgist, and 2 socisl werk officers, but only
one clinical psychologist., We have an adequate supply of enlisted psychology
and social work assistants. However, @ post of ouwr sige should have 3
psychology oflfizers instead of one, accopding to the staifing guide, and this
gavere understaffing greaily handicaps and limits the program.

*i paper presenied to the Fourth Annual Conierence of Psychologists in tae Army
Fedical Service, held on 3% August 1961, in New York Gity, in conjuncticn with the
Annual Cenvention of the Amsrican Psyshclogizal Association.

**Chief, Clirileal Psychelogy Servise, Mertal Hygisms Consultaticn Service, Fort
Sragg, Nerth Carclina,
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"Tha third factoyr affeciing the psychology progrim is the attitude of
the ¢hisf psychiatrist, The last 2 chisfs have been primrily interssted in
hesnital-iype activities and have placed thair emphasis upon routine in-patient -
and out-zatismt care without much stress cn consuliation.

The final factor that shapes owr program has been my own determinstion
that the psychology program at Fort Bragg shouid te a bread and comprshensive
one, which would be an axample to the hespiiil and to the post of the wide
variety of areas in which & psycholcgisi can be of use. As you can readily
imagine, to achieve this goal has sometimes required doing things that were
not specifically asked of me, as well as not doing some things that others
have suggested I do, I have tried to consciously shape the role of the
psychologist as 4 model of what a psychologist should be rather than simply
acguiese in the demands placed upon me.

I shall now discuss what is actuzlly dome in 5 mjor areas; namely,
evalvation, treatnent, pesearch, training and education, and cousuitation,

In the ares of evaluation, I have steadily decreased the amount of
testing of aduits., When I first arrived, I worked with ®psychiatrists® who had
only 6§ months on-the-job training, They referrsd msny cases for testing, Our
medical staff is now better trained and-I see only & or 5 adult cases a momth
for testing.

On ths other hand, there has Leen an extremeiy heavy demand for evaluation
of children, I had been doing all the child evaluations for the last 3 years,
and the load ranges tetween 150 and 200 cases per year. The remainder of the
staff has lacked an interest in, or iraining for, this work and the demand for
this service has been growing stsadily., The reed for evaltaticn has been so gpreat
that I have not had much {ime tc engage in treatnent with chiidren, but the
diagnostic process has besn quits complete., FReferrals come Ircm the post and
off.post schools, the pedisiprics, orthopedics, intsrnal medicine, and urology
clinics, and outlying Air Forcs bases. All childrsn receive an extensive physical,
including eyes, ears, and general physimal condition, before coming to us. On
school cases, we get an extensive repori from the tesacher, The parents are then
interviewed by a social work assistant for & social history and, on the second visit,
the child anxi the parents are interviswed and aprropriate ting of the child is
undertaken, Following that, I discuss the problem with the parents, make whalever
recommertiations and dispositicns are indicated, and forward a peport with ouwr
recommendaticns Lo the scheol o other refermal agsncy.

Anot-er active tasting vrogram bas bsen the scrsening of first court-
martial casar, using the MPI, CPI, Otis, snd a [Personal Histopy Form of attituces
snd past background develcped by the Adjutant General. Over 200 such cases were
seen in 1960. This has been (ha oniy rcuiine screening project I have uncertaxen.
In general, Y have tried to avold routine screening bscause it requires & large
amcunt of work and preduces litils useful information, Instead, I have stressed
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tha need to chiain tasiing only when irdicated and then only for specific
pm‘?O”SQ

I estimate that I now spend 40 to 508 of my time in evaluation, mostly
with children. I regret davoting so muck time to this cne program and yst the
demand for it is so great that it is hard to turn sside from it.

. In the arsa of treatment, I taie my share of Mental Hygiene patients
along with the resi of the sta2f. Since my prsvious assigrments were in hospitals,
I have avoided working with in.patiszpts and with femsle dependents as much as

* possibla and have concentrated on military personnei. I have dealt wilh & troad
range of problems, using tresaiment techniquss varying from brief support and
environmental manipulaticn up %o weskly therapy over a pericd of 15 months,
Between 25 and 30% of my time is spent in trestmert.

One of my primary gcals and achisvemsnts at Bragg has been to develop

an active research program. I belisve it is now better understood by the hoespital
arnd pest perscmnel that research is a nscssxary and legitimate fumeiion of the
psychologist. I have corcentrated on apnlied and cperational type research which
can be done primarily by the enlisted men with minimal supervision and without
the need for complicated equirment, a good library, and a large staff of professional
psychologists, since none of thesa are avallable at Fort Bragg. The research

. has been fraakly designed tc gain recognition for the ressarch rcle of the
psychologist, as well as to acguire information that would bs of scientific
and military usefulness,

Most of you kriow about the researzh done at Bragg so I will be brief in
describing it, We have tabulated the characteristics of our patients so that we
now know their ages, ranks, lergth of service, and other persomal characteristics
and can differentiate among woutine referrals, men coming up for administrative
separation, prisomers, ard thoze appiying for flighi clesrances,

A second pregram has besn t5 administer a battery of IQ tests to 91
mer, to get normative data on a typical group of miiitary patients., The battery
consisted of the WAIS, Otis, Ksnt EGY Test, Wechslar Memory Scale, Shipley-
Hartford, and the scores on the Army Classification Battery, Means ard inter-
corre=lations of these scores have be2n cbtained.

The third, and by far the most exiensive, research progran we have
undertaken has been to determine the feasibility of early treatment of first
court-martial oiferders. Our findings have been giver in a research report
that you all have so I will say only that we have learned that the
administrative and professional prcblems involved in trying to see firsi offenders
have been 8o great and tha results so pcor that we have concluded that such &
program in its presect form is neither fsasible nor wize,
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A Pourth area cf astiviiy has besn in HLrairing aud sducatiszn, We ape
very weak in thls area, My cun suiisted mex vary in educaiispal level from
the 9th grade leyel ic 2 yaars of colisgs, Nome have had formal training in
psychclogy and they have had ociy thes Cliziaal Prychclegy Frocedures Course at
Fort Sam Heuston., They are badly in need of Zarihsr training but I have foond I
lacked the time and professiopal iibrary to daweicp an 2daquate teaching pregranm,
Tde social work sectior, which has hed more perscanel end iime, has rmn a medest
in-gervice training prograz and my man have tean partisipants in 1.

I lave dons scme lssimeing, botk ia and cub of ths hospital., I give
fairly frequant PTA ialks, both on and ¢ff peed, T have lectured to the enlisted
perscunel ai the hospiisl o intsrosrsonal relaticnships and patisnt care, I
have given crientation Isciwrss to parsmis on prapering iteir children for school,
I have lectured to medizal aldmer on eomba® sxhausiion and Preventive
psychiatry, and I have discussed with resspvists the pols of psychclogy in the
miiitary servics. I Rave aisc had a few training sessions wiih the school
teachers on post. . .

In the £ifth area, that of consuitaticn, again there has been great
neglect, Tho biggest probiem here is time., I have about 20 to 257 of my time
available for ressarsh, training, and consuitaticr, and the major share of that
is spent on research, leaving litile time for training and consultaticn. I have
been: able to do ccnsuiiation with commndsrs o individual csses but effective
consultation on brosder problems requires extensive knowiedgs of the pelicy,
mission, persornel, and problems of the uxiss on posit, whish means getiing out
in the field and spending time with them. Wasc you bave patisnts scheduled
daily at the ciinic, this is hapd 4o arming2. Toe prevailing atiiiude of oy
suveriors has besn that comsultaticr in the fieid ehouid come oniy afier all
clinic appointments have buan met., The social work seciion, which has 2 cfficews,
has freed up one of them to spemd about haifuiime in the £4eld, I should like to
do something of a similar nature and may receive meore encoumrsgsment to do it
Quring the coming year.

Despite the protliems, I have done =socme ecnzriiaticm, I have fairly
extansive contacis with ihs onepost scnsole and havs dens in~service training
with the teachers and administimative stalf, as welil as witk the parents, 1
wert on & fisid trip with the 7th Special Fowrsse ir Fabruary te lsarn more of
their problems and am trying 4o continte e devalip extsnsive coniasts with
this unit ac a prelude to & mory asiive copsuilatiom pregram, 1 keve alsc besn
asked by the hospital commarnder to davelop a sslisetisn baiizpy for 7ih Special
Forces men who are to racsive training as adransed medisal epecialists, so they
can do medical work in isolstad areas with thess gusmrilila advisory teams.
have 2150 prepared a memocrendum on & post peiisy Jor memagement of atismpted
suicides. We were alsc asked if we oculd help reduce tha high vebisular accident
and death rate., The oxtoome wes <hat the MECS nuw reciives from the military
police the nmames of repsated offsrders aud thota wiik unusual cffansss., These
nimes are sent tc me, ong of my stalf imveriigalas the situation to see if the .
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parscn needs assisiance and, when appropriste, the oiferder is brought in for help.

Thers ig, in si.ort, a reed for peyshclogical copsuitation and, 1€ I
counld get out of the clinie and, in a sanse, “whael arnd deal™ more, I am certain
hat a very active comsuifaticn progran comid be devsloped. However, this wounld
redues the number of patissts seon in the 2linis and, until we gat the size
staff we need, or permissiom to reduce o rouiine icad, it will be diffieult to
develop an effesctive consuitation program.

I might menticn one other kind of activdiiy I engage in, which is extra-
enrrieniar axd community activity, As mentioned, I have given a number of PTA
talikcs, I have also particiraied in career day astivitias at local high schocls,
deseribing psychciogy as & cArser, and thess programs have tesn extremely
successful. I am 3 memDer of the Cumberisnd Commiy Mental Health Association
and, in Fsoruary, attended the state convention as their delegate, where I
gave & taik on clinical psychoiogy as a mer3al heaith career., I belong to
the North Carolink Psycheiogisal Association and was a merber of the
legislaticn commitiae whish tried, unsuccessfuily, o gat a certificaticn bill
passed in the 1961 legislatumre, I also teack nights at Fori Bragg for the
Eztension Division of the Nopih Carclina State Cojlege, and have devaloped many
of my post comtacts ithrough this medium, ..

In summary, I would say that I have been quite active in the areas of
evaluation, theravy, and research. I have reduced ths amount cf time devoted to
evaluation, particularly rouvtina tasting, while incrsasing the amount of time
spent on research, I have alsc maintained an active therapy load, I have tried
to develiop a more active consultaticn pregram and intend to continue with this
as much as pcssibla in the coming yesr, I hava besn least suscessful in
developing a teaching program., -

As I see it, the chisef urmat needs at For® Bragg are tc increase tae
staff to the 3 psychclogisis wihe shcrld be assigned and then to0 axpand the
consuliation progrim consideratly, and {0 develop a much mors active training
program, both with onr own Hepial Hygisns siaft and with cther hospital .
personnel, such as nurses, manzgement, cfficials, and others, I taink this service
would be accepted if I had time tc preovide it. This leads me to my final comment
which iz that work at a Mazial Hygiens Clinic is challenging and stimuiating,
with & wide varieiy of tasks that are interasiing and useful., The chief
frustraiicn, however, ccmes from working in severe profsssional ieclation and
having only cne-third o the peycholcglsi= we shewld hawe so that I an ccnstanletf
forced to turn down lagitimats requests for my services which I could and weuld
iike to mesi but de not have the tims for, .
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RESEARCH FROGRAM IN PEYCHOPHYSIOLOGY AT THE U. S. ARMY
MEDICAL RESEARCH LABORATORY, FORT KNOX, KENTUCKY*

Introduction

The mission of the Psychology Division is to provide for a broad
program in basic psychophysiology designed to support the human factors
engineering research programs of all of the technical services. The -
research prograra is aimed at the long-time view of development require-
ments.

Physicul Plant, Support Activities and Location

The Division is housed in two two-story frame barracks buildings
and ore one-story frame building. In addition, a special anechoic
chamber is located near the complex. All of the buildings have been ex-
tensively rennovated. The laboratory provides machine shop, electronics,
glass shop and related activities. Fort Knox provides excellent on-post
housing and facilities for military personnel. Givilian staff members
ordinarily live near Louisville, some thirty miles distant.

Organization

The Division is fluently organized around five tasks. These tasxs,
in turn, are determined by tzaditicnal problem mress in-experimental
psychology and the availability of experienced stafi members. Our
formal organization consists of 7 civilians (Ph.D. },» 6 officers (Ph.D.)
and 17 enlisted techniciuns, but the actual strength has been determined
more by availability of personnel than any formal structure. '

Research Progra.m

A description of the projects is a description of the main interests
of the current staff. New staff members may well branch out into new
areas within the broad limits of basic support to human factors engineer-
ing. The trend within the laboratory has been one of extending the
research topics beyond the narrow confines of haman sensory-motor
problems. The following statements offer brief descriptions of the five
tasks, although it must be added that a member may perform research
in several of the tasks and one is not limited from a broad participation
by the formal organization.

*

Abstract of presentation by Major George H. Crampton to thg Fourth
Annual Conference of Psychologists in the Army Medical Service, 30
August 81, Commodore Hotel, New York City.
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Vision Branch. This group has been largely concerned with a paycho-
paysical approach to the problems of three dimensional space perception.
The facilities include three vision alleys with extensive equipment for the
examination of monocular and binocular function. .

Audition Branch. Examination of the acoustic reflex has disclosed
certain controlling parameters. Ewvaluation is being accomplished to dater-
mine if the reflex has a practical application in protection. from high impulse
sound. Qther work concerns auditory psychophysics, vigilance and variables
associated with accurate detection of auditory signals. New work will begin
which will evaluate destructive sound levels in animals by means of behav-

-ioral techniques. Facilities for the branch include a soph.\snca.ted anecho:.c

chamber as well as a mobile sound hboratory

Psychomotor Branch. Bio-mechanics of body-limb control relation-
ships are studied along with some dynamic aspects to include fatigue and

its alleviation with drugs. Performance and fatigue variables are studied

in situations involving extended duty in military vehicles on a specially

. designed driving course which demands of the drivers the utmost in skill

and vigilance.

Vestibular Function Branch. Investigations are undertaken on both
man and animal designed to elucidate the critical variables for perform-
ance under unusual acceleration environments. The experimental approaches
vary from electrode implantation and single-unit recording to psychophysics.
The equipment now consists of two turntable stimulators and a wide variety
of recording equipment, all housed in a separate building.

Complex Processes Branch., This branch is concerned with activities
less sensory in nature but more related to response processes. For

. example, studies on aveidance conditioning in animals, analgesic drugs,

diserimination problems in monkeys, and brain ablation studies in monkeys
are all incorporated administratively within this branch. In addition, a
substantial program involved with communication techniques and vigilance
studies has been undertaken.

Relationship to Technical Service Laboratorias

Our’ support responsibilities to the technical services human factors
programs are met in three prinzipal ways. Pre-publication laboratory
reports are sent directly to all Army laboratories. The results of our
investigations are read at professional meetings and published in the regular




journals of the various societies, and the staff is "on call" as consultants
to each of the technical services,

R Summag

In the last fiscal year this group contributed a total of more than
sixty laboratory reports, journal publications and papers read at meetings.
Several consultations were held with the technical services and federal
agencies. In short, the trend is toward greater participation in professional
society activities and toward the investigation of a broader spectrum of
topics within basic psychophysiology.

Y. SR

pr—




At

priate tecknique and, of course, the animal can

Soge Behavioral and Physinlogical Studies at Walter Reed™
Earold L. Williams, Major, ¥5C°

Research in the two Departments of Psychology, Walter Reed yy
Instituta of Research, ranges frtm sttempis to train the flstworn in 2
water maze to studies of intertribal disputes ln Scmalia. Decause of the
vest nmber of studies tracketed by these two exiremes, it is poesible %o
give you only a amall amount of information about the program. I will tell
msomthingabmrhhwthamearchpmgruisorgmiu&mdgiwm
ides of tha progreasz in a very few studlies. The Division of Nerropsychiaizy
hes five Depertzents wnder the direction of Dr. David Rioch. The Departasuts
are Neurophysiology, under Roberi Galsmbos; Neroendnerinology, under Jokn
Mason; Peychlatsy, under Kemmeth Artiss; ta) Psychology, wcder
Joseph Brady and Clinical end Social Psychology, which is under My Swer—-
visisn. Within the Departments there sre various special snd rathar euto—
nowous sections; for sxempls, Newrcanatomy, directed by Walle Nezia apd
Sensory Fsychophysiclngy under John Armington. The bregkioun of the Divisien
by Departments and Sections is useful for militsry administration, tat does
pot reflect the functiomal orgenization of he Division. Tae Division's
rescarch is orgenized by projects, most of which imvolve persomnel and equip-
mept from two or more Deparitments or Sectiops. I will concoptrate on o

several projects to which the Division hss given considerakle support in
the past few rears.

The Strass Pronject

In this series of studies both animsls and Inmens are expesed to varieus
types nf psychological and physiclogicsl stress. BefoTe, during and after
the period of stress, scientists from several specialiiss take behavioral,
endncrinologicel and physislogical asmples. A fairly trypleal study is the
wlesr project. Hare a monkey is confined to s specially construciad chalr
during most of his 1ife. While seated in the chalr tn which he is thoroughly
accustomed end in vhich he appears quite comfortable, he ms:- be expased to
a great varlety of stimull, either visual, scoustical, tactlie or vestibuler.
In edditinm, drugs or other chemical agents can be sduinistored by any sppro=

be given verious aversive
stizmuli such &s electric shock. With levers, kuobs, or butions placed in
eppropriate positions the snimal can give patterts of bebavicr. The same
cenulss and elecirodes which are used to sdminisier pharmacalogical sgents
or s._‘.‘.ock czn be tsed to record electrical poencTsua or oblaia blocd, urine
or oibar kcdy sscrstions, Several years ago, Brady aud his colleasuss
discovared thet a series of monkey mxposed to a comtimouy and difZiculs
avoidance gituuiion developed peptic ulcers. Since thut time a great meny
experiménts heve been Tun stiempting to determine the precise conditions

LPaper read at The Fourth gmual Conference of Peychologists, irmy Medicel
Service, New York City, 30 August 1961,

“chier ; Department of Clinical and Secial Psychalogy, Division of Neuzo-
psychiatry, Walter Reed krmy Institute of Research, Washington 12, 0. C.
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under wvhich uwlcers will develop. A mumber of factors sre important;: e.g.
-the duration of tha stress, the degree of uncertainty in the situation, and
the prior histsry of the mmimsi. fn snimel, for example, whichk hes been
gentled during infancy seems less likely to develop psychnsomatic disnrders.
Doring the behavinral studies, ths Department nf Endncrinclogy takes blood
and urine samples from vhich a very large mmber of tndy chemicals can be
assayed. Studying patternps in the rise snd £3ll of seversgl chemicals over
time has resvealed that after & period of 72 hours of continuous perfnrmence
on a difficult gwnidance task, certain endocrine substances remain elevatad
in blood or urine fnr many veeks.

The stress project with enimal subjects has been extended in a muxber
of ways to the study of hmens., For exmmple, a Skinner Box for nman sub-
jects hes been placed on the Experimental Schizophrenia Treatment Ward
vhich is &rectsd by Col. Artiss. The box consists of a sound treated booth
which coptains menipulenda as well as varicus kinds of visual and suditory
stimali. The first problem was to locate a reinforcer which would help
establish and hold behavior in achizophrenic subjects and pormal cemtrols.
One of the most effective reinforcement tecimiques hes been the uss of IV
Treding Starps. The subject, working on one of the operant conditioning
schedules, is given poker chips acesrding to the reinforcement schedule,
Eocmtradothchipsfarstmpot&xichhacanthmsmorhadainfor
gifts at a kind of Post Exchsnge. One Interesting question is whether the
schizophrenic patient will seve his stmps for an expensize gift or will
trade them immediately for small items. Geperally apeaking, th pain
difference betwssn achizophrenic and notmal subjects in their performance
in this situstion has been that the schizophrenics are not as responsive
to changes in the schednle of reinfsrcement as normals are. Nornals behave
in such a way e to macimize their gains with the most econcmical expenditurs
of energy. They can be placed under tight stimulus cootrol, For schizo-
pirenicy the pattern of behavior may or msy met be optimal.

The mnst extensive work on stress with human subjects has nsed acuis
sleep deprivation. Most of you are familiar with the main results of our
studies of sleep loss so I will not describe them hers. Ons finding wnich
interested us a great deal was that sleep deprivation produced physiclogical
chenges, particulerly in the electroencephalogram, such thst after 70 or 80
brurs of wvaksfulness a subject vho wes communicating, following commands and
solving problems, locksd electrophysiclogically like a slsep walker. This
bes led us to 2 series of studies of performance during natursl slesp. In
one project, for example, a subject goes to slaep in 2 sound treated
electrically shielded booth. During sleep, he is presented with verious
auditory signals and he is expected to respond to csrtein of these. If he
fails to respond to the critical sigmals, he is awakened, abruptly. Sub-
jects learn to respond correctly and to avoid being sroused. We ere
interested in Imowing how complex these stimulus patterns can be before
perfornance duwring sleep breaks down, The work on slesp is done in collab-
oration with John krmington!s section. John and his staff are interested
primarily in elsctropbysiclsgical messurement in the physiological corre—
lates of bshavior. a substantial emount of their time is spent iz

the study of vision, they also work an the EEG gnd behavior. Recextly,
our two Denartments have been developing a computer latorstory which
coutains both analog and digital equipment and uhich can handle data
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collectad in several physiolngical and behavioral latoratoriss, By using
magnetic tepe racorders we can collect physiological or behavioral data at
Walter Reed Hospital and procsss it on our puter st Forest Glen. Ons -

of the first jobs we hope to teach the digitel computer to do is scors the
patterns of sleep in the Imman EEG. ;

Besides the atudies of stress and of ths physinclogical correletes of
behavicr, we are working on problem-solving, thinking and language in
children and adults. The aim of the project is to malyze problem—
solving es an informstion-processing system. We have been concerned pri-
rarily with mechenics of concept atiaimment. Dr. Murray Glanzer, the
director of this project, bss found that he can panipulste independently
verious losds which ars placed on the subject. For ex#mple, he can vary
the load placed on the storage function, or the loed placed on operstions
which are to be dome on the siored information. Recently, Dr. Glanzer's
group has been joined by pbysiological psychologists in studles of electro=-
physiological patterns which emerge at various stages in the problem~sclving
process,

Fham,lvmnttomticnmmtmstvhichallofuhnmrkvithm
subjects have.developed in the paat year or 80. This is the study of
lenguage. The advent of digitel compwbers and the application of probe-
bility models to Duman behavior has, we think, increased the likelihood of
.8 break-through in the understapding of lman language and compmmication.

“We may be on the verge of a system or model which will contain a sufficient
get of rules for the gemeration of gramar, We think that if we can get =n
uoderstanding of implicit rules of syntax and grammar which program the
speech of a humen subject, we may mcve a step in upderstanding the orgeni-
zation of the nervous system as well as-toward mmderatanding langnage .

and commmnication. In one such project, we are collecting a complete
eorpus of the languege of several childremn from the time that they first

complex snd mumercus for one person to record, We are tryimg to induce the
rules of gramar which ave implicit in the speech of two-yeer old children.
These psycho-linguistic studies extend ta normal adults as well as to
schizophrepic und brair-injured patients. :

the Nsmce my sssigmment to Walter Reed in 1954, the range of reseerch 1n
tai‘fmm“w Division has grown but the size of the professional

s bas decreased. You will have noticed that the research in our Depart-
mant has become more physiological and less clinical or social. This is

due largely to the fact tbat we are situated in a strong physiologlcal
mum'emenf situgticn. Houever, we have nnt been able to replace our lesses,
either in the clinical or social field, because we generally lose the
position if we lose the men, The kemy has used tlils technique of attrition
in order to satisfy the personnel yeductions which have been specified by
Congress each year for the pest few years, We feel a specific need to
{ncresse our Tesssrch efforte in the ciinical area snd we are hoping that

at leaest ope clinical chalogist be i an dur
e piacer vour. psy gist can be assigned to the progT ing
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PSYCHOLOGY PROGRAM IN THE ARMY MEDICAL SERVICE--CONSULTANT'S REPORT*

Wendell R. Wilkin, Lt Col, MSC¥*

This brief review covers events during the period frowm 1 September 1960
- to 30 August 1961. Within this span of time there has been continued growth
and development in the Psychology program in the Army Medical Service.
During the past year there were a total of B85 commissioned psychologists
in the Army Medical Service. This nuwber included clinical and experimental
psychologists and participants in the Graduste Student Program. -Psychologists

_ are assigned to the staffs of 32 different agencies. These include, Mental

Hygiene Consultation Services, research agencies, and hospitzl clinics.
A caresr progregsion pattern embracing a broader application of psychology
in the Army Medical Service was. developed. This pattern placed emphasis on

the following aress in professiomal psychslogy:

ke

a. Research

4 b. Consultatiom

c. The modification of behavior

‘J d. Training (including participation im teaching progféms)

e. Psychological assesswent o

1 A large number of significant studies.warz.carried out by psychologists
in the research and development laboratories, in the hospitals, and in the
various Mental Hygieme Consultation Services. Noteworthy were studies on -’
psychological reactions to basic training, carried out at Fort Dix, and
research for eriteria to aid on the early identification of noneffective

q.k soldiers, at Fort Bfags- Many other studies dealing with reactions to stress,

*Paper read ac Conférence of Army Psychologists sponsored by The Surgeosa
General, Department of the Army, Washingten, D. C., 30 August 1961.
**Clinical Psychology Consultant, Office of The Surgeon General, Department
ef the Army, Washington 25, D. C,

N cnme vansien
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sensory processes, psychological assessment, psychotherapy, and intracranial
patholegy were conducted during this period.

Approximately 25 scientific papers and addresses were presented to
international, national and regional professional conferences. An action
designed to unify the Psychology program occurrgd when the Psychology
Consultanc in the Office of The Surgeon General was assigned the responsibility
of monitoring assignments of both Experimental and Clinical Psychologiscs.

An extensive liaison program with the Departments of Psychology in American
universities and colleges was carried out by the Psychology Consultant.

This Consultant also represented the Office of The Surgeon General at several
naﬁional professional meetingg, and served with an inter-agency committee to
the American ?sychologiqil Asgociation. "An exhibit portraying the activities
and outlining opportunities for a military career for psychologists in the
Army Medical Service was constructed and exhibited at.several conferences.

Internship training in clinical psychology was carried out by the
psychological services at Letterman General Hospital and Walter Reed General
Hospital. This training included orientation visits to the field programs
currently carried out in the MHCS at Fort Ord, Califormia, and Fort Belvoir,
Virginia. | '

The following psychologists successfully completed written and oral
examinations and were awarded certificates as Diplomates in Clinical

Psychoiogy by the American Board of Examiners in Clinical Psychology:

Major Walter Limbacher
. Major John Devlin

Captain Charles Thoumas

Captain Robert Nichols
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Psychologists also attended the pogt-doctoral institute sponsered by
the American Psychologieal Asscciation and other workshop designed to

enhance their professional training.
A lii.ghlight of the year was the Third Annusl Couference of Army

Clinical Psychologists held at Chicago, Iilinois, on 31 Augue: 1960, This

meeting, attended by approximately 25 Army Psychologists, featured an address
by Colonel Sterreitt E. Dietrich, Surgeon, Fifth United States Army. In
addition, there were 10 papers dealing with the application of psychology

to problems in the military service by psychologists from various field
units. This auwnual conference offered an outstinding epportunity for

psychologists to exchangs 1deis, discuss problem areas and in general to
acquaint themselves with opportunities for a broader and more effective

application of their training to problems in the Army Medical Service.
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< e g, Bt OO B s .

Lo o S

o -
-

e

PSYCHOLOGY (continued)

Jersild, 4. T,

Caild psychelogy. (ith ed,) Englewcod Cliffs, M. J.: Prentice-
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per

Koch, Sigmumd (Ed.).
Psychology: a study of a sciemce. Study I: Conceptuzl and

systematic. Vol l: Sensory, perceptual, and physiological
formulations. New York: McGraw-Hill, 1959. pp. x = 710
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PSYCHOLOGISTS, ARMY MEDICAL SERVICE

Major James K. Arima, MSC
Department of Psychology
Northwestern University .
Evanston, Illinois

Lt John A. Batrus, MSC

Psychology Section

Mental Hygiene Consultation Service
Fort Sill, Okla

Lt William Black, MSC

Research Psychologist

Department of Experimental ?sychology
Walter Reed Army Institute of Research
WRAMC )

Washington 12, DC

Lt Sheldon Blackman, MSC

Chief, Psychology Section

Mental Hygiene Consultation Service
Fort Knox, Kentucky

Captain Jay P. Blank, MSC

Chief, Psychology Section

Medical Field Service School

Fort Sam Houstohn, Texas
Ir—Cotomel—Asthur G._Boutgn, MSC

Sp oo £

Department of Non-Resident Instruction
Medicat-Field Service School
Brooke—ArMy Medical Center

Fort Sam Houston, Texas —

Major Joseph V. Brady, MSC
Chief, Dept of Experimental Psychology

Walter Reed Army Institute of Research
WRAMC

Washington 12, DC

September 1961

Lt Larry D. Brbck, MSC
Psychology Section
Mental Hygiene Consultation Service

~Fort Jackson, South Carolina

Lt T. €. Cadwallader, MSC

Research Psychologist

Psychology Division ’

US Army Medical Research Laboracory
Fort Knox, Kentucky -

Major Donald S. Carter, MSC

Chief Psychology Section

Mental Hygiene Consultation Service
Fort Bexvoir, Virginia

Lt Robert E..Cetlin, MSC
Chief Es i'ychology Sectiom, MHCS

~Fort LM, Washington

Lt Paul V. Ciotola, MSC

Chief ‘Psychologist T

Mental Hygiene Consultation Service
Fort Lecnard Wood, Missouri

Major Jerry H. Clark, MSC
Chief, Psychology Service
97th General Hospital

APD 757, New York, New York

Lt Robert Clark, MsC

Chief, Behavioral Radiology Laboratory
Department of Experimental Psychology
Walter Reed Army Ianstituce of Research
WRAMC

Washington 12, DC

Major Ernest R. Clovis, MSC
Research Psychologist

US Army CRDL

Army Chemical Center, Maryland




.

2

AL ey b8 e

—— T

Captain Richard Cook, MSC
Psychology Service )
Letterman General Hospital -

b Y
San Francisco, " California :

Sfai._w ’
William Besumont Ceneral Hospital
El __Q__ngas-———""’

Major George H. Crampton, MSC i
Research Psychologist © = .
Psychology Division . 7. )
US Army Medical Research’ Laboratory
Fort Knox, Eentucky ’_é— .
g

- Lt Jack D. Dalack, MSC ’
Psychology Section

Mental.BEygiene Consultation Service
Fort Hormuth, New_ Jersey
Captain Willisa E. Datel, usc /}551’/'
Chief, Psychslogy Section .

Mental Hygiene Consultation Scrv.ice
Fort Ord, California ."'.‘
.uqm
wmsl

U&M&uy—#
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Lt Andrew J. DuBrin,. MSC

Chief, Psychology Service

Huliam Beaumont’ General Hospital
El Paso, 'rexas -

Captain Ha)me Q. Evans, ‘MSC
Research Psychologist :
Psychology Divisien- ~

US Army Medical Research Laboratory
Fort Knox, Kentucky

s -

* Captain John L. Fletchez, MSC
‘Research Psychologist

"

Psychology Division

.S Army Medical Research I.aboracon'
: For: ¥nox, Kentucky

Lt Gary E. Galbraith, MSC

- PsycHology Section
- Mental Hygiene Consulta:ion Service
‘Fort Hood, Texas

".Colonel Charles S. Gersoni, MSC

US Arumy Research and Development
Group Pacific
APQ 343, San Francisco, California

Lt Jms' R.- Gillespie, MSC

Psychology Service
Brooke General Hgspital
Fort Sam Houston, Texas -

' Lt Sam Glucksbers, MSC -
"Research Psychologist

Aberdeen Proving Ground, Maryland

Lt Bernard G. Gray, MSC

Chief, Psychology Section

Mental Hygiene Consultatin Service
Fort Bliss, Texas

Captain James L. Hedlund, MSC
Director, Internship Training ,45,/5

. Clinical Psychology Service

Walter Reed General Hospital
Walter Reed Army Medical Center
Washxng:on 12 DC

Lt Michael L. Hu‘t MSC
Chief Psychology Sect:on
US Disciplinary Barracks
_Fort Leavenworth, Kansas
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Lt William Hodos, MSC
Chief, Neural Behsvioral X.abora:ory
Department of Experimental Psychology
Walter Reed Aruy Instztute of Resmch
WRAMC

Washington 12, DC

Lt Marvin S. Burvich, MSC

Chief, Psychology Section -

Mental Hygiene Consultation Serv.ica
Fort Riley, Ktusu .

Captain Jonah P. Ryus HSC
Chisf Psychologist

Mental Hygiene Consultation Service
Fort Dix, New Jersey

Chief, Psychology Service
Letterman General Hospital
San Francisco, California

‘Major Esrl J.-Janda, MSC- éE/’p .

Lt Archur Jewett, MSC o
Psychology Division - -

US Army Medical Research Laboratqu .
Fort Enox, Kentucky

Major Carl G- I.au:erbach MSC. fgﬁ/’ /’
Acting Chief, Clinical Psychology wve
Walter Reed General Hospital unm_
Washington 12, DC L

.. v :
Lt Mark H. Lewin, MSC : i‘
Psychology Section :
Mental Hygine Consultation Service

.Fort Lee, Virginia

Chief, Psychology Service
Fitzsimons General Hospital
Denver, Coleorade

Msior Walter J. Limbacher, MSC Fy’ rr

Lt Jacob Lubetsky, MSC

Psychology Section

Mental Hygiene Consultation Serv;ce
Fort Dix, New Jersey

TVvice

.San Francisco, California

~ ” Walter Reed Army Institute of Research
WRAMC
Washington 12, ¢

: L: Colonel Ernest. ‘K. Houugue, MSC

™

Assistant Chief, Psychology
Letterman General Hospital

Lt Bam;rd Migler, MSC
Research Psychologist
-Department of Experimental Psychnlogy

Chief Psychologist -~ . ARZ/
2nd General Hospital, Landstuhl
APQ 180, New York, New York

Lt Henry C. Morlock, Jr, MSC
Clin and Soc Psychology-

Research Section
Walter Reed Arwy. Ins.i:ute df Research
WRAMC
Washington 12, DC
Lt:Bernard L. Mooney, MSC
Clinical Psychology Service, USDB
Fort Leavenworth, Kansas

Lt Donald.G. Mosher, MSC
Psyctwlogy Service. :
Waiter Reed General Kospiul WRAMC
Uashington 12, X -

Captain Roberl: Si Hichcis, MSC

Chief, Psychology Section - ~ ﬂ,{;ﬂ[p
Hental Hygiene Consultation Service
Fort Bragg, Nor:h Carolins’

Captain Jms W. Parker, MSC

Chief, Psycholpgy Service % /9/:
!hdism General Hospital }

Tacoms, Washington ;

Lt Frank A. Pedersen, MSC
Psychology Service ’

Walter Read General Hospital
WRAMC

Washington 12, DC

s i
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Lt Leon A. Rosenberg, MSC Lt Donald I. Tepas, MSC
Psychology Section .Research Psychologist
Medical Field Service Scheol Department of Experimeantal Psycholog
! Fort Sam Fouston, Texas Walter Reed Army Institute of Resesr
Z Major Harold Russell, MSC Washington 12, IC
Chief, Psychology Service - '
i 3rocke General Hospital , Captain Charles A, Thomas, MSC _ _
i BAMC ] i Chief, Psychology Service /?
j Fort Sam Houston, Texas Valley Forge General Hospital
: Phoenixville, Penneylvania
: Captain Jack H. Scott, MSC
§ Chief Psychologist .2 William Vogel, MSC
I Mental Hygiene Consultation Service Psychology Service
Fort Bemning, Georgia Walter Reed General Hospital
: WRAMC
i Lt Joseph C. Sharp, MSC Washington 12, DC
§ Dept of Experimental Psychology
i WRAIR, WRAMC Lt David M. Wark, MSC
Washington 12, DC Office of Educational Service
. : Melical Field Service School
' Lt John E. Smothers, MSC Fot Sam Houston, Texas
1l Chief, Psychology Section
| Mental Hygiene Consultstion Service L Colonel Wendell R, Wilkin, MSC
i " Fort Cambell, Kentucky , Bychology Consultant
1 ' #fice of the Surgeon General
Major C. J. Steenbarger, MSC ’ lepartment of the Army
Psychology Service - dashington 25, D¢
; Fitzsimons General Hospital :
i Deaver, Colorado : Major Harold L, Willisms, MSC
ﬁ Chief, Dept of Clinical and
i Lt Edward R. Sterns, MsSC ' Social Psychology
4l Besearch Psvcholegist Walter Reed Army Institute of Rese:

Army Chemical Center, Edgewood Maryland WRAMC
_ . Washington 12, BC

g, Captain Lawrence T. Stoddard, MSC

Chief, Human Operant laboratory Lt Eus :ne R. Wist, MSC
. Department of Experimental Psychclogy Rese~ ch Psychologist
: Walter Rsed Army Irstitute of Research Psy. logy Division
WRAMC US Aruy Medical Research Laborator
Washingten 13, DC Fort Knox, Kentucky
AL
iE Lt Fred D. Strider, MSC Colonel Frederick A. Zehrer,
) Psychology Service Chief, Office of Educational Servi
; Brooke General Hospital Medical Field Service School
! BAMC Fort Sam Houston, Texas

Fort Sam Houston, Texas

2 Mside.
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Lt Marvin H. Backer, MSC -
Department of Psychology-
University of North Carolina
Chapel Hill, North Carolina

Lt Donald J. Ceollins, MSC
Intern in Psychology

Walter Reed General Hospital.
WRAMC

Washington 12, DC -

Lt Leonard Diamond, MSC
Intern in Psychology
Letterman General Hospital
San Francisco, Catifornia

Lt John W, Dresser, MSC
Department of Psychology
Louisiana State University
Bacon Rouge, Loulsians

Lt Gary M. Goldenberg, MSC \
Department of Psychology
Wayne State University

Detroit 2, Michigan

4 Lt Donald Grinder, MSC
Intern in Psychology

Walter Reed General Hospital.
: WRAMC

& Washington 12, DC

Lt David M, Guyol, MSC
Graduate School
Department of Psychology
University of Colorado
Boulder, Colorade

GRADUATE PSYCHOLOGY STUDENT PROGRAM:
L ( Clinical Trainees).

Lt Wayne Henderson, MSC -
Department of Psychology
University of Tennessee '
Knoxville, Tennessee

Lt Martin Livingston, MSC

Department of Psychological
Foundations & Services

Teachers College, Columbia University

New York,‘New York-:"

(Correspondence Address)
509 W 121 Street (Apt 301 )
New York 27, New York

Lt John E. Marshall, MSC
Intern in Psychology
Walter Reed General Hospital

. Washington 12, DC

Lt Allan W. Ratcliffe, MSC
Intern in Psychology

Walter Reed General Hospital
WRAMC -

Washington 12, DC

Lt Theodore L. Rosenthal, MSC
inter in Psychology
Letterman General Hospital
San Francisco, Catifornia

Lt Raymond B. Vespe, MSC
Intern in Psychology
Lettermen General Hospital
San Francisco, California
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Lt .James Boudreau .
Department &f Psychology
University of California
Berkeley, California

Lt James H. Brown, MSC
Department of Psychology

‘University of Virginia .’
Chxrlot.:tesvi‘lle, Virginia -

Lt James J. Hert, MSC - .
Depaximent of Psychology
University of Missouri
Coluui:ia, Missouri <

( Corresmdetgce address)

_ James J, Hart, MSC -
502 South Faurth Street

Columbia, Me.

GRADUAI‘E PSYCHOLDGY S‘IUDENT PRI!}RAH

(Experimental ‘rrainzes)

Lt Mur:'ay Levine, MSC
Deparctment of Psychology
Pennsylvania State University
University park, Pennsylvania

Lt Donald R. Sweeney, MSC
Pepartment of Psychology

Fordham University
New York, New York




